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APPLICATION FOR EMPLOYMENT

(PLEASE PRINT LEGIBLY IN BLACK OR BLUE INK)

Lone Star Park at Grand Prairie is an Equal Opportunity Employer committed to a drug-free workplace and does not
discriminate in hiring or employment on the basis of race, religion, color, national origin, sex, age, or other protected class.
No question on this application is intended to secure information to be used for such discrimination. Please do not substitute

a resume for this application. ALL SPACES MUST BE COMPLETED FOR EMPLOYMENT CONSIDERATION.

EMPLOYMENT
DESIRED

Position(s) Desired First Choice Second Choice Third Choice

(please be specific)

How did you hear about our employment opportunities? (please choose an option)
O Walk-in/Sign O Friend /Relative [] Government Agency [] Radio [] Job Hotline [] School/College [ Website ] Online Ad

O Ad: [] Referred By:

Newspaper Name Lone Star Park Employee Name
Employment Desired (check all that apply) Are there any restrictions on the hours or days of the week you can work?
O Any Available O Days O Nights [ Weekends D No D Yes If yes, specify restriction:

[ Full-Time [ Part-Time O On-Call/Big Events [ Internship

Consistent attendance and punctuality is a condition of continued N
employment. Is there anything that would interfere with regular attendance Are you at least 18 years of age? [ ves LINo
and punctuality if you are offered a job with our company? [] Yes [] No

Are you lawfully eligible to work in this country? [ Yes [ No

If Yes, explain

If hired, proof of citizenship or immigration status will be required.

PERSONAL INFORMATION

Full Name:
Last First Middle
Current Address:
Street City State Zip
Home Phone: ( ) - Contact Phone: ( ) - Email:
Have you ever been employed by Lone Star Parke2 [ JNO  [] YES If YES, from: to:

Do you have relatives employed with Lone Star Parke [ NO [] YES If YES, who?

Position: Reason for leaving?

Are there any other names under which your employment or educational records, and other information may be verified2 [ ] NO [ YES

If YES, please list:

Were you ever convicted of a felony or misdemeanor, pled nolo contendere, or subjected to deferred adjudication on a felony or misdemeanor
charge?2 [[] NO [] YES If YES, please explain in detail, including dates, nature of the offense, name and location of the court, and disposition
of the case(s). Please note that a criminal record does not constitute an automatic bar to employment, but a false statement or omission will.

If position desired requires operating a vehicle, please provide the following: License Type: [] Operator [] Chauffeur [] Commercial
Drivers License # Expiration Date: / / Can you operate: [ Automatic  [] Standard [ Both
Date Received (H R Use Only) Date Processed (H R Use Only)
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Circle highest grade completed: 1 2 3 4 5 6 7 8 9 10 11
DIPLOMA RECEIVED: [] HIGH sCHOOL [J Gep [ Actively enrolled in GED program [] Degreed
EDUCATIONAL FACILITY:
j a]
= g CITY, STATE:
90
= &
: (T} List Junior College(s), Vocational/Technical School(s) or University(ies) attended:
0N
D o School, City and State Major Degree GPA
A<
[ =]
List three (3) personal references who are NOT relatives or former employers
) (providing this information means that you give Lone Star Park permission to contact the references listed)
= A
g g NAME ADDRESS CONTACT PHONE
ol ( )
% &
Sy e ( )
&
3. ( )
BRANCH OF SERVICE WHEN
E 8 FROM: / / TO:
< ; RELEASE TYPE CURRENT STATUS
=
= K
=R7 JOB-RELATED TRAINING
List any specialized training, job-related skills and qualifications Do you speak any foreign languages?
from employment or other experience: If yes, describe below
] Which
E g Language(s)?
q ey
S E Fluent Good Fair
Q
2 E Speak [] [] []
Ay
7 Read L] ] L]
Write ] ] L]
w List any professional, technical, occupational licenses or certificates
j > (you may exclude organizations that indicate race, color, religion, national origin, age, disability, political persuasion or affiliation):
z O
o+
20
N =
[
& B
O
&
i3
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MOST RECENT EMPLOYER NAME

ADDRESS

BRIEFLY DESCRIBE YOUR DUTIES: [ Full-time

[ Part-time  [JTemporary

EMPLOYMENT

ADDRESS

CITY, STATE, ZIP

; CITY, STATE, ZIP
" >
g8
S & || contacT PHONE POSITION TITLE SALARY HISTORY
= 2
E =N K ) START $ END $
] SUPERVISOR'S NAME & TITLE DATES OF EMPLOYMENT
FROM: / TO: / /
REASON FOR LEAVING (please describe)
May we contact this employer? [] YES []NO
=

27" MOST RECENT EMPLOYER NAME BRIEFLY DESCRIBE YOUR DUTIES: [ Ful-ime [ Parttime [ITemporary

ADDRESS
; CITY, STATE, ZIP
" >
g &
g s CONTACT PHONE POSITION TITLE SALARY HISTORY
=
E o ) START $ END $
5] SUPERVISOR’'S NAME & TITLE DATES OF EMPLOYMENT

FROM: / TO: / /
REASON FOR LEAVING (please describe)
May we contact this employer? [] YES []NO
RD
37" MOST RECENT EMPLOYER NAME BRIEFLY DESCRIBE YOUR DUTIES: [ Ful-ime [ Parttime [ITemporary

CONTACT PHONE

( )

HISTORY

POSITION TITLE

SALARY HISTORY

START $ END $
SUPERVISOR’S NAME & TITLE DATES OF EMPLOYMENT
FROM: / TO: / /

REASON FOR LEAVING (please describe)

May we contact this employer? [] YES []NO
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Applicant: Please READ THE FOLLOWING CAREFULLY Before Signing

| certify that the information | have provided on this application is true and correct and that | have not
knowingly withheld any facts which might, if disclosed, affect my application unfavorably. | understand that
falsification or omission of any information on this form or any other document submitted as part of the employment
screening process (including the Texas Racing Commission license application) is grounds for disqualification from
further consideration or for dismissal from employment. | further understand that any offer | receive is contingent
upon my ability to obtain a license from the Texas Racing Commission.

Employment At-Will - In consideration of my potential employment, | agree to conform to the rules and policies of Lone Star Park.
| understand that such rules are not contractual and that Lone Star Park retains the sole right to change existing rules or elect new
rules at any time. | understand and agree that employment with Lone Star Park is on an at-will basis and that, if employed, both Lone
Star Park and | have the right to terminate my employment at any time with or without cause and with or without notice. | also
understand that Lone Star Park retains the sole right to administer, interpret, modify, discontinue, enhance or otherwise change all
policies, procedures, benefits or other terms or conditions of employment, including job assignments and work schedules. | further
understand that no representative of Lone Star Park other than the General Manager is authorized to enter into any agreement on
behalf of Lone Star Park for employment for any specified period of time. Any agreement by the General Manager must be
provided to me in writing and be signed.

References - Lone Star Park may verify any of the information | provide. | authorize the investigation of all statements and
information contained in this application. | release from any and all liability of whatever kind and nature anyone supplying such
information. | also release Lone Star Park from all liability or damages that might result from making an investigation.

Liability Insurance - | understand that offers of employment for positions in sales, driving vehicles, or transportation are contingent
upon approval of an Automobile Liability Insurance Affidavit and a clear driving record. | understand that | may be asked to provide
a copy of my Motor Vehicle Report.

Employment Eligibility — The Immigration Reform and Control Act of 1986 requires that after employment, employers verify the
legal work authorization and identity of all new employees. LONE STAR PARK PARTICIPATES IN E-VERIFY. We provide the
Social Security Administration and, if necessary, the Department of Homeland Security, with information from each new employee’s
Form I-9 to confirm work authorization. An offer of employment will depend upon Lone Star Park's ability to verify this necessary
information.

AUTHORIZATION AND AGREEMENT

| understand that this application will be given every consideration, but that its receipt by Lone Star Park is not a guarantee of
employment. | also understand that if an offer of employment is made and accepted, Lone Star Park reserves the right to make any
changes (or corrections) in the terms and condition of employment which it deems appropriate.

Applicant Signature Date

This application shall be considered active for a period of 90 days.
After that time, applicants will be required to resubmit a completed application. Due to the large number of applications
received, Lone Star Park at Grand Prairie may not be able to give each applicant a personal response.

Thank you for completing this application form and for your interest in employment with
Lone Star Park at Grand Prairie!

JOB HOTLINE NUMBER: 872.237.1177

MANAGEMENT USE ONLY

FIRST POSITION INTERVIEW SECOND POSITION INTERVIEW THIRD POSITION INTERVIEW

Interview Date: Interview Date: Interview Date:

Position: Position: Position:

Dept: Dept: Dept:

Interviewed By: Interviewed By: Interviewed By:

Hired?: [JYes [J No  Start Date: Hired?: [ Yes [JNo  Start Date: Hired?: [J Yes O No  Start Date:

$ [ Hour [ Week [ Day $ [ Hour [ Week [ Day $ [ Hour [ Week [ Day
plus: [ Tips [ Bonus plus: [ Tips [ Bonus plus: [ Tips [ Bonus
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Voluntary Data Record

This information is for statistical purposes only

This information will not affect your application for employment or become part of your permanent
employment record if hired. The purpose of this Voluntary Data Record is to comply with government
record-keeping, reporting, and other legal requirements. These data are for statistical analysis with

respect to the success of the organization’s recruiting goals only. All data records are kept in a

confidential file and are not part of your Application for Employment or Personnel File. Lone Star Park at
Grand Prairie is an Equal Opportunity Employer committed to a drug-free workplace. The provisions of

this information are purely voluntary on your part.

POSITION APPLIED FOR

DATE NAME (Last, First, Middle Initial)

GENDER

[ Male [ Female

Race/Ethnic Category

[] Two or more races (not Hispanic or Latino)

[] White

[] Black or African American (not Hispanic or Latino)

[] Hispanic or Latino

[] Asian (not Hispanic or Latino)

[ ] Native Hawaiian/Other Pacific Islander (not Hispanic or Latino)
] American Indian or Alaskan Native (not Hispanic or Latino)

[] Decline to self-identify

[ ] Vietnam Era Veteran [] Disabled Veteran (30% Plus) [ ] Disabled

How did you find out about this job opening?

Please specify the name of the publication or agency, if applicable

[ ] Newspaper:
[] Online Posting:

[ ] TWC or other Agency [ ] Radio [] School /College
[ ] Walk-in/Banner /Flyer L] Website [] Job Fair
[ ] Other

We appreciate your participation. Have a great day!

For Human Resources Use Only

Date Processed Applicant Flow Log [] Entered
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